Safety Plan Form

Name: Deana Dabit
Establishment: Ruby's Corner
Address: 1170 E Derenne Avenue Savannah, GA

Date: July 20, 2026

1. Identification of days and hours of operation.

Ruby’s Corner will be open 7 days a week, Sunday through Monday. The hours of
operation will be Monday-Thursday, 7 am- 10 pm, Friday and Saturday 7 am- 11
pm, and Sunday S am- 8 pm.

2. Specific measures and procedures to address crowd management, both within and
outside the premises.

As a business we will allocate sufficient resources for implementing and maintaining
security measures, including training, alarm system, and security cameras. We will
designate clear entry and exit points of the building. We will ensure aisles and
walkways remain clear to allow for easy movement and access to exits. YWe will
clearly communicate rules regarding behavior, noise levels, and disposal of
cigarette buds. We will work closely with law enforcement to address any concerns
or significant disruptions. We will have no loitering signs pointed on the property. We
will have four posted on the building, two on the front and two on the side of the
building. We will also be installing indoor and outdoor security cameras. There will
be 4 indoor and three outdoor cameras and the footage will be stored for 1 month.
The owners of the business will be the only ones who have access to the cameras,
Deana Dabit (912-398-9572) and Cody Bowers (912-411-1712).By implementing
these strategies, we are certain we will be able to effectively manage crowds both
inside and outside this establishment, ensuring an orderly, safe, and pleasant
experience for our customers.

3. Identification of any parking areas either owned or controlled by the licensee.

We will have designated parking spots for our customers on the front and the side
of the building. These parking spots will be for customers and employees only.
There are 10 parking spots on the premises.

4. Means of controlling access to the premises and parking areas.

We will utilize surveillance cameras to monitor entry and exit points, as well as
common area. We will ensure the cameras cover parking areas to monitor vehicle
and pedestrian traffic. Ruby’s Corner will clearly mark and designate parking
spaces. We will use signage to indicate parking rules and restrictions. We will



maintain lighting and visibility in parking areas to enhance safety and deter
unauthorized activity. There is one main entry spot at the front, the front door, and
an exit in the back for emergencies. Customers and employees will all utilize the
front door unless of an emergency. By implementing these strategies, our business
can effectively manage parking areas and premises to ensure security, safety, and
convenience for authorized users while deterring unauthorized misuse.

. Security Staffing.

We will not be utilizing security guards or off-duty SPD officers. If in the future we
are needing security staff then we will employ security guards.

. Specific measures and procedures to combat underage consumption of alcoholic
beverages.

Ruby's Corner will utilize a Point of Sales, POS, system that requires employees to
scan the ID to ensure that they are of the age, 21 years or older. This will help
ensure compliance with legal regulations regarding age restrictions. The utilization
of ID scanning through a POS system is faster and more accurate than manual
inspection of IDs. This also reduces the risk of human error in verifying IDs. We will
train staff on how to use the ID scanning feature of the POS system. We will provide
guidelines on handling different types of IDs and recognizing valid identification. We
will inform customers about the use of ID scanning for age verification purposes.
We will conduct regular checks to ensure ID scanning features are working
correctly. By utilizing a POS system for ID scanning, our establishment will be
compliant with age restrictions.

. Specific measures and procedures to combat the risk of fire.

Ruby's Corner will install and maintain fire detection system including smoke
detectors. We will have fire extinguishers on the premises, and we will train our
employees on how to use the fire extinguishers. We will educate employees on
recognizing potential fire hazards and reporting them promptly. It will be prohibited
to smoke inside or near fuel dispensing areas. We will inspect fuel pumps, electrical
equipment, and wiring regularly for signs of damage or malfunction. We will ensure
emergency shutoff switches for fuel pumps are clearly marked, accecible, and
employees are trained on their use.

. Discussion of matters related to managing emergencies, including fire, evacuation
tactics, assignment of specific emergency management duties to personnel,
coordination with public safety officers and emergency medical matters.

We will develop an emergency action plan (EAP) that includes procedures for
evacuating employees and customers in the event of a fire and contact local fire



department. We will assign specific roles and responsibilities to employees during
emergencies. We will adhere to local fire safety regulations and building codes. We
will establish a relationship with local fire departments for guidance, assistance, and
inspections in emergency situations. By implementing procedures, we can
effectively mitigate the risk of fire and ensure compliance with fire safety
regulations.

Where applicable, discussion of measures the licensee will undertake to visibly
distinguish between patrons under and over the age of 21.

The business will do nothing to visibly distinguish between those under or over the
age of 21.



